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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

THE OXFORD COLLEGE OF BUSI NESS
MANAGEMENT

Name of the head of the Institution

Prof. Jacob Al exander

Designation Director
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 08061754542
Mobile no. 9886040123

Registered Email

princi pal bngt @ heoxf or d. edu

Alternate Email

di rect ort ocbm@ heoxf ord. edu

Address The Oxford Coll ege O Business
Managenent # 32, 17th B nain, Sect or
4, HSR Layout

City/Town Bangal or e

State/UT Kar nat aka




Pincode

560102

2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location Ur ban

Financial Status private

Name of the IQAC co-ordinator/Director Prof. Pratibha MR /Prof.Jacob
Al exander

Phone no/Alternate Phone no. 08061754562

Mobile no. 9686230847

Registered Email

pri nci pal bngt @ heoxf or d. edu

Alternate Email

di rect ort ocbhm@ heoxf ord. edu

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

htt p: // ww. t heoxf ord. edu/ busi ness_ma
nagenent /i gac. ht n#

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://ww.theoxford. edu/ busi ness_nanag
enent / pdf / Cal ender ¥200f ¥20Event s¥202018

-2019. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
geclesaon Period From Period To
1 3.10 2012 21- Apr - 2012 20- Apr- 2017
2 B 2.44 2018 26- Sep- 2018 26- Sep- 2023
6. Date of Establishment of IQAC 24- Dec- 2010

7. Internal Quality Assurance System



http://www.theoxford.edu/business_management/iqac.htm#
http://www.theoxford.edu/business_management/iqac.htm#
http://www.theoxford.edu/business_management/pdf/Calender%20of%20Events%202018-2019.pdf
http://www.theoxford.edu/business_management/pdf/Calender%20of%20Events%202018-2019.pdf
http://www.theoxford.edu/business_management/pdf/Calender%20of%20Events%202018-2019.pdf

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by

Date & Duration

Number of participants/ beneficiaries

IQAC
Certification programon 19- Sep- 2018 155
M5 power poi nt 9
Certification on M5 word 03-Cct-2018 287
9
Val ue added course on 10- Cct - 2018 154
stress nmanagenent 1
Val ue added program on 15- Nov- 2018 186
Communi cation skills 2
Facul ty devel opnent 22- Feb- 2019 41
program on | FRS 1
Val ue added program on 02- May- 2019 102
Deci si on making skills 1
Certification Program on 22- May- 2019 150
Ms Excel part 1 7
sessi on on Choices, val ue 15- Cct - 2019 128
and success 1
wor kshop on 17-Cct - 2019 128
ent reprenurship 1
devel opnent
E- nela 23-Cct-2019 322
2
View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Ni | Ni | Ni N 2019 0
0
No Files Upl oaded !!!
9. Whether composition of IQAC as per latest Yes

NAAC guidelines:

Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 7

year :

The minutes of IQAC meeting and compliances to the Yes

decisions have been uploaded on the institutional

website



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/2293_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/2293_Formation.pdf

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

To enhance the quality of teaching and enbel lish students’
been taken to initiate various activities in the formof sem nars,
In line with the above initiatives,
I dentified students who needed speci al

conferences and synposi um
personal ity devel opment for students.
cl asses and renedi al

and | earning

cl ass were schedul ed for them
system Encouraged the faculty to strengthen usage of

| earning, effort has
wor kshops,
al so conduct ed

I ntroduced Onli ne Feedback
ICT facilities for teaching

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

In sync with the curricul um desi gned by
the university, industrial visits were
pl anned.

Cont enmporary | earning through practi cal
exposure of students by neans of
i ndustrial visit.

Keeping in mnd the inportance of
research in classroomteaching ,
faculty were encouraged to do PhD s

The planned initiative materialized
with three nore PhD s added to the
depart nent

Enhanci ng skillset of the students

Certification prograns and Val ue added
progranms conduct ed.

I ntroduce and i nprove teaching-Iearning
process by adopting outcomnme based
educati on process

Al'l the courses taught have been using
out cone based education process and
inmproving it time to tine.

View File

14. Whether AQAR was placed before statutory
body ?

No

15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to

assess the functioning ?

16. Whether institutional data submitted to Yes
AISHE:

Year of Submission 2019



https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/2293_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/2293_Contribution.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Quality/2293_Quality.xlsx

Date of Submission 11-Jun-2019

17. Does the Institution have Management Yes
Information System ?

If yes, give a brief descripiton and a list of modules In our institution delivery of

currently operational (maximum 500 words) curriculumis through conprehensive
canpus managenent system wi th vari ous
academ ¢ nodul es such as ¢ Lesson Pl an
e Assignnents ¢ Video Lectures -

Power Poi nt Presentation ¢ Interactive
Platforme Question Bank ¢ Online test
e Access to EJournals ¢ Configuring
Online test for Students ¢ Program

Qut conme ¢ Course Qutcone  Mapping O
Co’s and PO S « Attainment Cal cul ation
e Adm ssion Automation ¢ Al umi
Managenent e Attendance Managenent e
Upl oadi ng of Video Lectures and PPt’'s -
Online Certification Courses ¢ Val ue
Added Courses for Students « Online
feed back of all Stake hol ders -

Moni toring systemfor | QAC

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

The curriculumof The Oxford Col | ege of Business Managenent (TOCBM is the
mani festation of its philosophy “Vidya Sarvathra Shobhate” which translates to
know edge is recogni zed everywhere. W effectively plan and inpl enent
activities for the continuous inprovenent and delivery of academ c curricul um
Many initiatives are taken by the institution in this direction. W begin our
academ c senesters with good planning, which begin primarily with the subject
allocation to all the faculty. This enables all the faculty to plan their
| esson plans and conplete the sane on tinme. During the beginning of every
semester a neeting is conducted by the Director and Academ c Dean, where the
Acadeni c calendar is framed on discussion with the staff menbers. Further after
the subject allocation, staff nmenbers go ahead with the Lesson Pl an
preparation, which covers all the nodules to be taught within a tinme frane.
Faculty are encouraged to use supplementary nethods |ike sem nars, role plays,
busi ness games and wor kshops to nake the topics nore interesting thereby
enhanci ng the effectiveness of the teaching process. This is later discussed
and nonitored by the Dean Academics. In addition to this on a regular basis
topics covered are also recorded and updated in a Work Diary by all faculty
menbers which is again reviewed by the Dean Academi cs and Director on weekly
basis. The students are eval uated through internal assessment and cl ass tests.
This enables the faculties to understand the performance of the students who
are above and bel ow average. This further hel ps the departnment to plan out
Renedi al and Tutorial classes to be held for Slow Learners, for which special
ti metabl e and arrangenents in the regular curriculumis considered.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year




Certificate Diploma Courses
V5 Wor d NA
M5 Power
Poi nt
M5 Excel |
V5 Excel NA
Il

Dates of Duration
Introduction
03/ 10/ 2018 4
19/ 09/ 2018 4
22/ 05/ 2019 5
02/ 12/ 2019 3

Skill
Development

Focus on employ
ability/entreprene

urship
yes yes
yes yes
yes yes
yes yes

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

NiTl

0

Nill

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BBA Mar ket i ng, Human Ni Il
Resour ces, Fi nance
BCom Accounting and Nill
Taxat i on, Fi nance, Banki ng
and | nsurance
VBA Mar ket i ng, Finance, HR Nl
Heal th care, SMES,
Banki ng finance and
| nsurance services
Managenent
MCom Fi nance and Banki ng, Nill
accounting and Taxati on
PCGDCA Di pl ona Nill
1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year
Certificate Diploma Course
Number of Students 737 0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Stress Managenent 10/ 10/ 2018 154
Communi cation Skills 15/11/ 2018 186
Deci si on Making Skills 02/ 05/ 2019 102
Conflict Managenent 05/ 11/ 2019 120

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year




Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships

VBA Managenent 294
MCom Commer ce 34
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Feedback is a very critical process in which part of the output of a systemis
returned to its input in order to regulate results and is a very essential part
of our education systemin the institution. The progress of any institution
depends considerably on the effective functioning of the feedback system The
online feedback system at The Oxford Col |l ege of Busi ness Managenent enconpasses
all the stake holders including staff, students, alumi, enployers and parents.
The feedback received is analysed online and acted on. Feedback is gathered at
the departnental |evel fromthe stake holders on the curriculum teaching

qual ity, methodol ogy, teaching tools, infrastructure etc.. STUDENTS:. Good

f eedback practice not only provides useful information to the students to

i nprove their learning, but also useful inputs to teachers to foster a better

| earni ng environnent. Students feedback is elicited regarding various aspects
of teaching at the end of each senester. The feedback of the students is
communi cated to the teachers and the managenent and necessary actions is taken.
FACULTY: The departnent has the practice of conducting neetings with the
faculty at regular intervals and gathers inputs regarding innovative practices
in teachi ng net hodol ogy, conduct of value addition progranms, curriculum
enrichnent and students performance. The suggestions are then inpl enented
across all the prograns. ALUWNI: A strong and positive relationship with al umi
has benefitted the institution socially, academ cally and professionally.
Suggestions are taken fromthe alumi regarding curriculumenrichnent and val ue
addition prograns to be organized for the students. They play a very inportant
role in providing career guidance and placenent support for the students.
PARENTS: The institution considers the parents very inportant stake hol ders and
interacts with themto collect feedback regarding teaching quality, discipline
and other infrastructure facilities. Their suggestions are duly incorporated by
the concerned authorities. EMPLOYERS: The diversity of higher education
institutions and quality issues require the assessnment of graduate quality,
based on feedback from enpl oyers. W have good engagenent with the enpl oyers of
our students to assess trends and changes in various industries and

prof essi ons. Their feedback about our students is extrenely beneficial in
identifying the gaps and closing the sane by designing appropriate prograns.

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year



https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/2293_Projects_undertaken_1609303291.xlsx

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BCom Commer ce 300 287 247
BBA Managenent 240 283 234
MCom Conmer ce 60 67 40
MVBA Managenent 180 185 143
No file upl oaded.
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 481 183 31 10 0
2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
41 41 5 9 9 6
No file upl oaded.
No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The Oxford College of Business Management has a very effective mentoring system in place which supports
students to improve their learning and leadership skills and motivating them towards their future career
development. Faculty members are given training on mentor system and meet the students at regular intervals to
listen to their issues and guide them for their overall personality development. There is an App available to the
students through which they can interact with their mentors though they are not in the campus. The key role of
the employer is to enable the mentee to recognize their skills, abilities and interests and strengthen the same to
realize their goals. The mentors extend both personal and professional help to the students. All the mentors are
allotted a group of students every year. The mentors maintain a record of the information of the mentee, details
of the interaction and the progress of the students. The mentors along with the Dean of Academics and Director
have regular meetings to check the progress of the students and discuss related issues. Mentoring has helped
students to feel more connected and engaged on campus and ultimately improved student outcomes. Mentors
are playing a significant role in nurturing student’s aspirations and advising them to make successful transitions
from college life to corporate life.

Number of students enrolled in the
institution

664

Number of fulltime teachers Mentor : Mentee Ratio

41

1:16

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions | Vacant positions |Positions filled during

No. of faculty with
the current year

Ph.D




41

41

0

23

10

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
Nl Ni | Nl NI L
No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year
Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination

BBA SL26 I 06/ 11/ 2018 21/ 03/ 2019

BBA SL26 Il 16/ 05/ 2019 21/ 12/ 2019

BBA SL26 [11 06/ 11/ 2018 19/ 03/ 2019

BBA SL26 IV 16/ 05/ 2019 01/ 08/ 2019

BBA SL26 V 06/ 11/ 2018 18/ 03/ 2019

BBA SL26 Vi 16/ 05/ 2019 26/ 07/ 2019

BCom SL41 I 06/ 11/ 2018 21/ 03/ 2019

BCom SL41 Il 16/ 05/ 2019 23/12/ 2019

BCom SL41 [11 06/ 11/ 2018 20/ 03/ 2019

BCom SL41 IV 16/ 05/ 2019 02/ 08/ 2019

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

A reformin Continuous Internal Evaluation (CIE) systemat the Institutional
| evel Good quality education has becone indi spensable for educationa
institutions throughout the world. This requires effective teaching and
| earni ng environnent, inside and outside the classroons. It is a challenging
task to create such an environnment, which needs effective planning in
partnership with the entire stakehol ders. This is achieved by gaining the
students attention and transm tting the know edge, while naintaining the
interest of the students and using assessnments to exani ne and eval uate the
process of |earning. Active participation and interaction between the student
and teacher is given inportance to achieve the latter by inplenenting
| earni ngcentric strategies with existing classroom pedagogy. “Student Centered”
teaching and | earning eval uation process is a continuous rather than being an
event in the entire teachinglearning process. Regul ar assessnents, frequent
tests, analyzing the |earning gaps, using corrective measures and regul ar
feedback to students and teachers are an integral part of our process to nake
the teaching nore effective. At The Oxford Col |l ege of Business Managenent , we
pl an the eval uati on process evenly across the acadenic session. Assessnent or
Eval uation of a student at TOCBM is done using: Project Woirk M ni Projects are
undertaken by the students at the end of each chapter or inportant topics that
gi ves a hand experience of the subject know edge applied in real world scenario



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/2293_Evaluation_1624874308.xls

and anal ysing the sane. Internal Exanms Conducted twi ce every senmester according
to the Bangal ore University Internal exam nation process regul ations. Instant
Tests Assessnent conducted instantly (surprise) by the teacher weekly in their
subject to evaluate the student attentive process and teacher feedback to the
topics covered in a span of tinme. W Conduct online MCQ tests, platform where
nmodul e wi se tests are given to students for Continuous Internal evaluation.
Sem nars and Presentations Conducted at regular intervals to inprove
presentation skills, public speaking, use of ICT and deeper understandi ng of
the subject. Group and Expert discussions Conducted Bi Weekly or once a nonth on
the current affairs of National or International inportance in Econom cs,
Soci al and Business fields which gives students the thought to critically
anal yse the topic and to reinforce the know edge learnt in the classroons. MC(s
Hel ps the students to devel op analytical and | ogical thinking and |leads to
better understandi ng of concepts. MCQs are regularly adni nistered by the
teachers. Assignnments are given at the end of each topic or chapter to make
sure the | earning does not stop at the classroomlevel and the students are
gi ven the opportunity to explore the various sources available in [earning the
subj ect know edge. Qui zzes Conducted at regular intervals to reinforce
learning. It is also a very useful tool to gain a good understandi ng of the
| earni ng process of the students. The effect of the above practices has
resulted in Inproved | earning and overall devel opnent of students, |nproved
results and pass percentage in University exam nations, Reduced backl ogs and
detention and | nproved quality of projects

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The institution adheres to the acadenm c cal endar for the conduct of CIE. The
comm ttee consisting of Principal and Head of the Departnment will prepare the
academ c cal endar well in advance before the comrencenent of the semester. The
cal endar outlines the senester classes, activity schedule, internal exam nation
schedul e and external exam nation schedule. The faculty nmenber of the concerned
departnent gathers the lists of courses for the com ng senester. The head of
the departnent finalizes the subject allocation for the faculty nenbers based
on their choice and area of interest / expertise. The faculty nenbers prepares
the | esson plan before the conmencenent of senester, indicating the topics and
activities to be covered subject w se including the evaluation process for each
subj ect and approved by the head of the departnent and the Principal. It is
then, made available to the students. Tinetable incharge of each departnent
prepares the tinmetable as per the guidelines of university for the nunber of
credit hours for each subject prior to the comencenent of the senester.
Tinetable is displayed in the respective departnent notice boards. The
performance of the students is assessed on a continuous basis by conducting two
i nternal exanms as per the Bangal ore University norns per semester, where the
average is taken as final Internal marks scored for the exam nation criteria.
In addition to the tests, assignments, mniprojects and quiz are also the part
of Continuous Internal Evaluation. The eval uated answer books are returned to
the students and an opportunity is given to the students to discuss the
evaluation with the teacher. The teacher rectifies any error on the spot, if
any. Finally the Internal Assessnment is carried out for 30 marks.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

htt p: //ww. t heoxf ord. edu/ busi ness_managenent / po. ht

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage



http://www.theoxford.edu/business_management/po.html

Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
CND VBA VBA 140 134 95. 71
Ccom MCom M Com 32 32 100
C26 BBA BBA 177 123 69. 49
A1 BCom B. Com 180 138 76. 66

No file upl oaded.

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

http://ww. t heoxf ord. edu/ busi ness_nmanagenent / pdf / SSS¥%00xf or d¥20col | ege¥200f
9%®20busi ness¥?0nmanagenent . pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Nill 0 0 0 0

No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date
Wor kshop on | PR Managenent 18/ 09/ 2019
Patentability , patent
filing
3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year
Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Best Paper Pr of . Jacob MP Birla 30/ 08/ 2019 NA
Awar d Al exander Institute of
Managenent
St udi es
No file upl oaded.
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
Yes The oxford Sel f Paw Servi ce 18/ 10/ 2019
col | ege of Par adi se
Busi ness
Managenent
I ncubati on
centre
Yes The oxford Sel f Fri ends Servi ce 17/ 10/ 2018



http://www.theoxford.edu/business_management/pdf/SSS%20oxford%20college%20of%20business%20management.pdf
http://www.theoxford.edu/business_management/pdf/SSS%20oxford%20college%20of%20business%20management.pdf

col | ege of Mobi | e
Busi ness Clinic
Managemnent
| ncubati on
centre

Yes The oxford Sel f Lucky Servi ce 11/ 06/ 2019
col | ege of Fi sher
Busi ness
Managenent
| ncubati on
centre

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International

0 7 10

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

Ni | 0

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal Comer ce and 7 0
Managenent
I nt ernati onal Conmmer ce and 10 0
Managenent
View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

Ni | 0

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
NI NI L NI L Nill 0 0 0

No file upl oaded.

3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/2293_journals_notified_on_UGC_1577439127.xlsx

NI L NI L NI L Nill 0 0 NI L
No file upl oaded.
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
Att ended/ Sem 0 0 0
nar s/ Wor kshops
Present ed 0 0 0
papers
Resour ce 0 2 0
per sons

No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Pl ay and Learn Gover nnent 2 25
Primary School , HSR
Layout
Agara Lake NSS 2 45
Cl eani ng
Wor I d Envi ronnent NSS 2 65
Day
Bl ood Donati on Rotary Cl ubTTK 2 208
G oup

No file upl oaded.

during the year

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

Name of the activity

Award/Recognition

Awarding Bodies

Number of students

Hospi t al

Benefited
Play and Learn Letter of Gover nnent 100
Appr eci ation Pri mary School , HSR
/ Recogni tion Layout
Bl ood Donati on Recogni tion Rotary C ubTTK 0
G oup
Pul se Polio Recogni tion Agar a Gover nnent 135

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cyl/collaborating

agency

Name of the activity

Number of teachers
participated in such
activites

Number of students
participated in such
activites

NSS

TOCBM

Pul se Polio 2

135




NSS TOCBM CGender i ssue 2 150

NSS TOCBM Swat ch Bhar at 2 70

No file upl oaded.

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration

0 0 0 0

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry

/research lab
with contact

details
I nt ernship NA Canpus.tec 01/ 08/ 2019 31/ 12/ 2019 St udent s
t rai ni ng hnol ogy

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Canpus Technol ogy 12/ 03/ 2019 I nternship 83
No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

5 14. 81

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Canmpus Area Exi sting
Cl ass roomns Exi sting
Laboratori es Exi sting
Senmi nar Halls Exi sting
Classroonms with LCD facilities Exi sting
Classroonms with W-Fi OR LAN Exi sting
Sem nar halls with ICT facilities Exi sting

Vi deo Centre Exi sting




Nunmber of i

nportant equi pnents

purchased (G eater than 1-0 | akh)
during the current year

Newl y Added

No fi

| e upl oaded.

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Li bsoft Ful |y 10.5.0 2017
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 14441 3170055 322 102959 14763 3273014
Books
2458 868376 18 11067 2476 879443
Ref er ence
Books
e- Books 0 0 3134009 0 3134009 0
Journal s 28 71087 0 79336 28 150423
e- 1060 272572 8119 66198 9179 338770
Jour nal s
Digital 3 284079 1 66198 4 350277
Dat abase
Li brary 1 52570 0 14000 1 66570
Aut omat i on
No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCSs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module

Date of launching e-

is developed content
Dr Sweta Bhasin Gap nodel LMS by E 26/ 12/ 2019
Paat hsal a

Dr S Chitradevi

Accounting for
manageri al deci si on

LMS by EPaat hsal a

27/ 12/ 2019

Dr. ArpanaMuit ual
funds D

Mut ual Funds

LMS by EPaat hsal a

27/ 12/ 2019

Dr. Swapna H R

t HE f ACTORI ES aCT
1948

LMS by EPaat hsal a

27/ 12/ 2019

No file upl oaded.
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |[Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)




Exi stin 400 8 3 3 10 25 60 365
g
Added 0 52 0 0 0 0 0 0
Tot al 400 60 3 3 10 25 60 365

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

60 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

Li braray, The Oxford Col | ege of
Busi ness Managenent

htt p: // wwv. t heoxf or d. edu/ busi ness_nanag

enent/igac. htm

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

20

18.1

40

37.1

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

a fully functional

Pl unbers and ot her

i nception in the year,
neet its ever increasing grow h. For

team of System Admi nistrators,
per sonnel

adm ssi on, accounts,
corridors and lifts.

mai nt enance of infrastructure facilities,
care of service for electrical and el ectronic equi pment s.
section has Additionally nmany departnents |ike nai ntenance and repairs of air
conditioners in auditorium class roonms sem nar
annual maintain contract with the conpany. The Institution also has AMC for
repai r and nai ntenance of air conditioners in the canpus.
computer in conputer |ab dedicated technicians on a regular
t he physical anbi ance of the canpus,
tinme. Sone of these are:

| aboratories and other infrastructural
begi nning of the academ c year.
the avail able resources are allocated to each departnent.
the college has been inproving its infrastructure to
mai nt enance and support The Institution has
Mai nt enance Departnent with adequate staff consisting of a
El ectricians, Carpenters,
who provide round the clock mai ntenance service
The Institution has Housekeeping staff that are allocated different tasks and
territories for upkeep and mai ntenance on a daily basis.
al l ocation and conpletion is maintained for reference. A teamof Attenders are
permanently enployed with the Institution and they have the specific
responsibility of the upkeep and mmi ntenance of classroons and staff roons,
sem nar halls, auditorium labs, library, offices, adm nistrative w ngs such as

Security Personnel,

control roons, fee collection centers,

The Institution has full

lifts and all

sever al

ICT facilities.

The institution obtains the necessary requirenents of class roons,
resources fromeach HOD well before the
After validation of the requirenments in | QAC

Right fromits

A record of the work

pl acenment center,

time staff for repair and

The staff al so takes

rest
The power generation by

The mai nt enance

halls the Institution has

basis. To inprove

initiatives are taken.fromtine to
Peri odi c painting and white washing of building and

| abs. Skilled people to maintain the | awns and upkeep of plants. Adequate
housekeepi ng staff for general cleaning and cleaning of
by a supervisor appointed by a conpany called Adept ...

roons supervised



http://www.theoxford.edu/business_management/iqac.htm
http://www.theoxford.edu/business_management/iqac.htm

DG set and distribution in the canpus is taken care of by a team of efficient
el ectricians. Managenent information systens including conputers, all the stand
al one and dedi cated conputers, network systens connecting these conputers are
taken care of by the system admini strators.

http://www.theoxford.edu/business_management/learning-resources.htm

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support endownent 6 152000
frominstitution

Fi nanci al Support
from O her Sources

a) Nati onal oBC 269 1245880
b) I nt er nati onal 00 0 0
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
SOFT SKILL 08/ 04/ 2019 347 CAMPUS TECHNOLOGY
DEVEL OPNVENT
LANGUAGE LAB 03/ 05/ 2019 240 CAVMPUS TECHNOLOGY
renmedi al coachi ng 24/ 06/ 2019 132 oxford col |l ege of
busi ness nmanagenent
bri dge courses 16/ 09/ 2019 280 oxford col |l ege of
busi ness managenent

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 PLATFORM 322 322 0 0
FOR
PRACTI CI NG
FOR
COVPETETI VE
EXAM NATI ONS
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal



http://www.theoxford.edu/business_management/learning-resources.htm
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/2293_Scholarships_1577681711.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/2293_Development_Schemes_1577681853.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/2293_Guidance_1577447932.xlsx

2 2 15
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
concentri x 250 55 ul tratech, 521 64
resour cepro,
icic
prudenti al ..
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2019 118 UG b. coni bba attached mast ers
in excel
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year

(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems

Number of students selected/ qualifying

TOFEL

1

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Patriotic Day col | ege 280
e nela col | ege 322
gandhi jayant hi col | ege 120
onam col | ege 180
tal ents day col | ege 190
ganesh chaturti col | ege 380
cricket match col | ege 220
vol | eybal | match col | ege 60
t eachers day col | ege 190

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural



https://assessmentonline.naac.gov.in/public/Postacc/Placement/2293_Placement_1577687146.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Progression/2293_Progression_1577427939.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/2293_Activities_Organised_1577687408.xlsx

2018

5t h

st udent

olympic in
ternati ona

games
2019

| nt er nat
i onal

Nill

17SLC26076

Aashi sh
K C

View File

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative

bodies/committees of the institution (maximum 500 words)

code,

senesters.
events like turn coat,
regul ar

Pr esi dent:

faculty rel ations.
PG | evel s.
cl ass coordi nat ors.

Cor e counci

Responsi bilities of the student counci
debat e, best busi ness pl an,

menbers were given their
Juni ors and seni ors.
sports,

The purpose of the student counci
devel op strong | eadership skills.

The criteria for

attendance of students,
nobi | e phone usage,

badges by the Director
The various conm ttees under

is to give students an opportunity to

The Oxford Coll ege of Busi ness Managenent |,
gi ve opportunities for student experience in |eadership and encourages student
The institution has an active student council at
menbers are sel ected by Director,
sel ection of the core counci
active participation in academ ¢ and extracurricular activities in the previous

bot h UG and
Dean Academ cs and
nmenbers were

i ncl ude conduct of academ c

entrepreneurshi p, nedia and conmuni cati on,

sports,

Ni khi |

raj.

academ cs, i brary, | QAC.
responsibilities the student counci
J Vice president:

Ki shor

publ i c speaking, Ensuring
Mai ntai ning discipline with respect to dress
harnmony in corridors, conducting regular events in
college etc Investiture cerenmony was held on Novenber 8 /2019. Each core
during the interaction between
t he student counci
di sci pline,
In addition to the above nenti oned
acts as the voice of the student

are

cul tural,

body.

Tasmiya s. k and Sonmshekhar Secretary:
Rubi ya. M and Aboobakar Joint secretary: Pooja. P.s and Yeshwanth Treasurer:
reddy and Dhananj ay

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

450

5.4.3 — Alumni contribution during the year (in Rupees) :

60000

5.4.4 — Meetings/activities organized by Alumni Association :

al umi

i ndi vi dual s,
speci ali zation
in the corporate world,
their first job and ways of grow ng up the career
students as nmentors hel ping themto choose the right career
nmeet has al so hel ped the student community in placenents.
contributes to the institution growth by being the resource persons in

all the ex students.

Al umi neet

During the neet,

the al ummi

The Oxford coll ege of Business nanagenent has an al ummi
i s being organi sed by the al umi
every year to help the current students get an opportunity to interact with the
of the institution. The association possesses a | arge poo
who have made a nanme for thenselves in diverse areas of

community shares their experience

associ ation forned by
associ ati on

of tal ented

especially the challenges they have faced in finding

| adder .

wor kshops and sem nars for the students.

They assi st the
pat h. The al umi
t he al umi



https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/2293_awards_in_activities_1577428425.xlsx

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The Institution follows policy of Decentralization and encourages Participative
Managenent in its day today activities. The governi ng body invol ves nmanagenent
representative and academnic council nenber, principal, heads of the
departnents. The governing council del egates the acadeni ¢ and nonacadenic
deci sions. The Principal and chairman of IQAC is assisted by four deans Dean
Academ cs, Dean Admi nistration Exam nati on and Human Resource. The head of the
Institution is both academ c and administrative head. He is accountable for
achi eving excellence in the College. He is appropriately enpowered and has
aut onony to achi eve the objectives. He acts as a bridge between managenent and
faculty and nonteaching staff. He is assisted by Head of Departnents along with
Dean Academ cs manage day today acadenmic activities of the departnments and keep
a regular track of cocurricular and Extracurricular activities of the college.
The Principal and Chairman of | QAC is assisted by four deans Dean Academi cs,
Dean adm ni stration, Exam nation and Human Resource. The head of the
Institution is both acadeni c and admi ni strative head. He is accountable for
achi eving excellence in the college. He is appropriately enpowered and has
autonony to achieve the objectives. He acts as a bridge between managenent,
faculty and nonteaching staff. O her units of the college |like sports, library,
accounts and adm ssi on departnments have operational autonony under the gui dance
of Principal /HOD Deans/ Conmittees. Students are involved in various decision
maki ng processes especially student centric activities through student council
Student council will take advice from Principal, HOD and Dean Acadenics. There
are two departnents (UGPG headed by Dean Acadenics for PG and Head of the
departnent for UG The Dean Academi cs and HOD are assisted by Faculty class
coordinators for each section and student class representatives of each class.
For smooth functioning of academ c activities managenment, Regularly reviews the
function of the institution and appropriately interact with
princi pal / st akehol ders for institutional excellence. « IQAC Chairnman is
assi sted by | QAC coordi nator and various committees at institutional |evel and
departnental |evel and are responsible for planning and executing many
operational procedures in the institution. « The institution firmy believes
that achi evenent of quality is every enployee’s prerogative and everyone in the
institution has a stake in contributing towards achi evenent of excellence. -
Every enployee at all |evels has an opportunity to contribute his/her
i nnovative ideas |leading to inproved processes and hence high quality results.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curri cul um Devel opnent The Oxford Coll ege of Business
Managenent is a College affiliated to
Bangal ore University, and follows the
curriculum schene and syl | abus of the

university. In addition to the
curriculum many activities and prograns
like certification prograns, workshops,
guest lectures, industrial visits,
field visits, Business roundups, Enela,




sem nars and synposi um are organi zed
fromtime to tine to enable themto
enbel lish their know edge and skills.
The syllabus is a blend of varied
subj ects such as entrepreneurship
devel opnment, ethics, cultural
di versity, organi zational culture,
I ndi an constitution and Labor Laws. The
curriculumis designed and napped by
the university however we fine tune it
as per the industry standards and
students’ overall performance
devel opnent

Teachi ng and Learni ng

? Preparation of Lesson Plans for
every subject before the comencenent
of the semester. ? Mintaining work
di ary which captures the toppers and
activities conducted in the class. ?
Strengt heni ng Usage of ICT in teaching
and | earning ? Adoption of student
centric nethods for teaching ? I nprove
t eachi ngl earni ng process by adopting
out cone based education. ? Deputation
of faculty and students for workshops,
sem nars and conferences. Certification
prograns and Val ue addition prograns to
enrich the | earning experience of
students ? Exami nation and Eval uati on

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

e The institution has digital class
roons(smart classroons) and digital
sem nar halls. The seminar hall is
compl etely equi pped with Audio and
video facilities. and Wi
connectivity. ¢ The library at The
Oxford Col |l ege of Busi ness Managenent
is fully conputerized and autonmated. -
The Oxford Col | ege of Business
Managenent updates its IT facility
regularly. « The library has subscribed
to DELNET , Online journals EBSCO
JGATE, eShodh Ganga, eShodh Sindhu. -
I ncrease of the internet bandw dth from
8 nbps to 60 nbps through Tel exair
broadband and lease line to facilitate
academ ¢ and research work. < A new
firewall with latest security settings
and advanced version Sonic wall TZ 600
firewall is installed. ¢ Student apps
for power point presentations and ot her
materials through MS , Canpus
t echnol ogy

Exam nati on and Eval uati on

At the Oxford Col |l ege of Business
Managenment we foll ow t he Bangal ore
university curriculumfor conduct of
Internal and External Examination . At
the begi nning of the senester the
academ c cal endar is charted based on




the university guidelines. Every
semester has two internal Assessnent
test which is schedul ed as per Acadenic
cal endar. The internal Assessnent test
is managed internally in the college
prem ses. The Dean Exam nation shal
announce the exam nation Schedule in
the notice board. Accordingly the
qgquestion papers are prepared by the
concerned faculty in the departnents.
The Question papers are Xeroxed one
week in advance and kept in safe | ock.
The invigilators schedule is also drawn
by the Dean exam nation. Students are
allotted roons to wite Interna
Assessnment Test. The interna
Assessment test is conducted for 2
hours for 50 marks and in sone cases 40
mar ks . The internal Assessnent test
papers are |ater evaluated by the
concerned faculty and the final marks
are submitted to Dean Exam nation. The
students are allotted 30 marks by the
Bangal ore University for Interna
Assessnent. 20 marks are allotted to
Internal Assessment test and 10 marks
for Sem nar presentation and
Attendance. Generally all subject
Faculty are advised to have Question
Banks in their area of Expertise so
that the question banks shall be
circulated to the Students concerned.
Ext ernal Exam nation: The Fina
Senest er Exami nation are conducted by
t he Bangal ore university. The
Invigilation Schedule is drawn by the
Dean exam nation. The answer scripts
are the sent to Bangal ore University
i medi ately after the Exam nation by
the Chief Superintendent. The results
are announced by the Bangal ore
university at |ater Dates.

Research and Devel oprent

Resear ch and Devel opnent Cel
pronot es Research and Devel opnent in
the institute. The cell includes
facul ty, academ ci ans and researchers.
The cell nmeets once in a fortnight and
delivers guidelines for quality
i mprovement in the area of research.
The institute notivates the faculty to
undertake research project. Faculty
menbers are encouraged to attend and
present papers in conferences in India
and abroad. I ncentives are given to to
faculty who have published papers in
Nati onal and | nternationa
Journal s. Facul ty nenbers have publi shed
16 articles this year. The institution




noti vates the students to undertake
compl ex Industry projects

Human Resource Managenent

? The institution has a well defined
HR policy which allows the institution
to recruit, assess, and inprove the
i npact on the | earning process. The
institution ensures quality delivery of
| ectures by highly qualified and
experienced faculty. Regular faculty
devel opnment prograns are conducted to
i nprove faculty notivation and upgrade
their skill sets. Through these FDP' s
faculty are trained to be effective
mentors and career advisors to student
community. A formal approval process is
in place to nmonitor the quality of
| ectures delivered by the teachers and
thereby tracks students’ satisfaction
| evel . The faculty schedul es are napped
in such a way that certain quality tine
is being inparted for students overal
devel opnent .

Industry Interaction / Collaboration

? The industry acadenia interaction
is a permanent feature of the teaching
| earni ng policy of our college. W
regul arly conduct workshops and guest
| ecturers fromlndustry experts in
order to give inputs to the students.
Col | ege has arranged industrial visits
for the students with conpanies |ike
TVS Motors, Nandini dairy, Toyota, Coca
cola to broaden real life experience of
t he students. Value added and
enri chnment prograns were organized to
provi de contenporary know edge to our
students. Qur preplacenent training
program hel ps in preparing the students
for campus interviews. W conduct
certification prograns to enhance the
know edge and skills in areas |ike
Ent r epreneur ship, Excel , Conmunication
,soft skills. Students were taken for
Field visit to Stock market Institute
and ot her places. Students undertake
i nternship and project work for their
PG Course. Institution invites
experienced Alumi on a regul ar basis
for interaction with the students which
hel p the students in know ng about the
I ndustry standards and changes.
Entrepreneurship activities |ike
Busi ness plan, Enela were conducted to
i ncul cate entrepreneurial skills anong
t he students.

Adm ssion of Students

Admi ssi on of students is nade as per
norns of Bangal ore University.
Admi ssi ons of the college are taken




care by admi ssion team . For UG
adm ssions for all the prograns.
Institute adnmts students by having
common adm ssion process of the
Institution. The PG adm ssions take
pl ace based on the criteria of Entrance
exam nation conducted by MAT, KMAT. For
PGCET students an entrance exam nation
is conducted by the university. Strict

norns based on Roaster System for
different categories of students are
foll owed by the institution.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

St udent Admi ssion and Support

BB soft, Tally software

Exam nati on

canpus. t echnol ogy

Pl anni ng and Devel opnent

canpus. t echnol ogy

Adm ni stration

canpus. t echnol ogy

Fi nance and Accounts

BB soft, Tally software

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2019 Dr. Sweta The Vi vekananda 3000
Bhasin Dr. international |[college of arts
Chi tradevi Conf erence on and sci ences
heal t hcar e for women
technol ogy and
managenent
2019 Dr. Sweta Nat i onal Vi vekananda 3000
Bhasin Dr. S. conference on |college of arts
Chi tradevi | ndi aPaki stan a| and sciences
futuristic for women
trade and
economi ¢
rel ati ons
2019 Dr. Swapna The Educati on Jain G oup of 2000
H R Gowt h Summ t I nstitutions
2019 Dr. Roshni wor kshop on Am ty 2500
Janes Dr. teaching the [Business School
Kal avathy K. S. |Digital natives I ndi an
Institute of
Sci ence
2019 Anuradha H. N I nterntional I ndi an 1000
conference on I nstitute of
I nnovative Sci ence
strategies for
Technol ogi cal




Manageri a
transformation
In 21st century
| Cl STMI2019
2019 Kumar N1500 Wor kshop on ME. S col | ege 1500
Busi ness of Arts,
Taxati on conmer ce and
Sci ence
2019 Kumar N wor kshop on Bangal ore 1500
Custom duty and |uni versity TCCM
GST | AA

No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional |administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2019 FDP on NA 41 0
I FRS 22/ 02/ 2019 |22/ 02/ 2019
2019 NA per sonal 0 32
ity devel o |10/ 04/ 2019 |11/04/2019
prent
program
for
support
staff
2019 NA Trai ni ng 0 32
program on [08/07/2019 |09/07/ 2019
M5 Exce
basics for
support
staff8

2019 Facul ty NA 41 0
Devel opnen 11/11/ 2019 |11/11/ 2019
t Program

on
Resear ch
paper
writing
2019 NA Trai ni ng 0 10
program on |22/ 11/2019 |22/ 12/ 2019
Online fee
payment

2019 Facul ty NA 41 0
devel opnen 02/ 12/ 2019 |03/ 12/ 2019
t program

on | CT
t eachi ng
and




| ear ni ng
t echni ques

2019 Facul ty NA 41 0
devel opren 24/ 01/ 2019 |25/ 01/ 2019
t program
on Enhance
nment of
Research

skills.

No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

Moder n
Accounti ng
| ssues and
Chal | enges

09/ 02/ 2019

09/ 02/ 2019

Facul ty
devel opnent
program on | FRS

41

22/ 02/ 2019

22/ 02/ 2019

Wor kshop on
Cust ons duty
and GST

23/ 03/ 2019

23/ 03/ 2019

Facul ty
devel opnent
program on

Enhancenent of
Research
skills.

41

24/ 01/ 2019

25/ 01/ 2019

| nt er nati onal
Conf erence on

| nnovati ve
strategies for
t echnol ogi cal

manager i al
transformation

21/ 02/ 2019

22/ 02/ 2019

One day
faculty
devel opnent
program on
Mer gers
Acqui sitions

24/ 10/ 2019

24/ 10/ 2019

Facul ty
devel oprent
program on

resear ch paper
witing

41

11/11/ 2019

11/11/ 2019

FDP on I CT
teachi ng and
| ear ni ng

41

02/ 12/ 2019

03/ 12/ 2019




t echni ques | |
No file upl oaded.
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
23 23 13 13
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
free dental checkup, Free Bus facility for 50 concession for a
free nedical and health enpl oyees. Free Dental t opper student in 1st
facility, school facility |checkup. Free medical and year under graduate
for enployee children, heal th checkup facility. programre. Full
contributory provident School facility for concession for a topper
funds, Concessi on for enpl oyee chil dren. student in 2nd year
enpl oyee children at The Contri butory provident under gr aduat e programe.
Oxford Institution. fund facility. Staff Fi nanci al rewards for
Canteen at the subsidized quarters for few toppers in all courses.
rates. Sabbatical |eave |enployees. Concession for | Scholarship facility for
for enpl oyees for enpl oyee children at The rank hol ders. Free
pursui ng Ph.D. Incentives | Oxford Institution. ESI medi cal and heal th
and rewards for faculties | facility for Nonteaching |[checkup facility. Pick up
who publish research staff. Canteen at the and drop facility for
articles in national and subsi di zed rates. Free hostel students M dday
i nternational journals. uni forms for bus drivers I unch made avail abl e at
Maternity | eave for wonmen | and security personnel. col l ege prem ses for
enpl oyee Maternity | eave for wonen hostel students.
enpl oyees.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

e The institution maintains two different Accounts statements for undergraduate
and postgraduate courses.. The Institution regularly conducts both internal and
external financial audit every year. The Internal Audit is conducted during the
first half of the financial year by a team of qualified |eadi ng accountants
permanent|ly appointed by the Institution. ¢ External audit is done every year
by a certified Chartered Accountant S. Venkatesan M No. 9676.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
M. K P. Venkatappa 42000 Research activity

No file upl oaded.

6.4.3 — Total corpus fund generated

2300000

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal

Yes/No | Agency Yes/No Authority




Acadeni c Yes campus. t echno Yes | QAC
| ogy
Admi ni strative Yes canpus. techno Yes
| ogy | QAC/ Gover ni ng
Counci |

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Provi di ng val uabl e suggestion for devel opnent of the institution. Pointing out

t he weaknesses of the college related Departnments and suggesting rectification.

Communi cating views which the students feel shy to conmunicate directly to the
teachers about the college and the department.

6.5.3 — Development programmes for support staff (at least three)

Regul ar Staff neetings to address their need and upgrade their skills are
conduct ed. Personality devel opnent prograns organi zed for support staff
Training on Online fee paynent Training programfor basics of M5 Excel for
support staff

6.5.4 — Post Accreditation initiative(s) (mention at least three)

Introduction of skill/capability enhancenent certificate courses. Introduction
of lecture capturing system Further enhancenent of |earning managenent system
Furt her strengthening of activities for Industry Acadeni a interaction
Enpowering the faculty with .research skills through Faculty devel opnent

program on Research paper Witing

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes

b)Participation in NIRF No

¢)ISO certification No

d)NBA or any other quality audit Yes

6.5.6 — Number of Quality Initiatives undertaken during the year

Year

Name of quality
initiative by IQAC

Date of
conducting IQAC

Duration From

Duration To

Number of
participants

2018

Certificat
i on program
on N5
power poi nt

19/ 09/ 2018

19/ 09/ 2018

27/ 09/ 2018

155

2018

Certificat
ion on MS
wor d

03/ 10/ 2018

03/ 10/ 2018

11/10/ 2018

287

2018

Val ue
added
program on
Stress
managemnment

10/ 11/ 2018

10/ 11/ 2018

10/ 11/ 2018

154

2018

Certificat
i on Program
on Ms Excel

part 1

22/ 05/ 2019

22/ 05/ 2019

28/ 05/ 2019

150

2019

Wor kshop
on Entrepren

17/ 10/ 2019

17/ 10/ 2019

17/ 10/ 2019

128




eurship
devel opnent

2019 E nel a

23/ 10/ 2019

23/ 10/ 2019

23/ 10/ 2019 322

2019 Val ue
added
program on
conflict

Managenent

05/ 11/ 2019

05/ 11/ 2019

05/ 11/ 2019 120

2019 managemnent

activity

04/ 11/ 2019

04/ 11/ 2019

08/ 11/ 2019 329

2019 Facul ty
devel opnent
program on
research
paper
witing

11/ 11/ 2019

11/11/ 2019

11/12/ 2019 46

2019 Certificat
i on program
on MS Excel

Part 2

02/ 12/ 2019

02/ 12/ 2019

12/ 12/ 2019 145

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
Sur aksha 16/ 08/ 2019 16/ 08/ 2019 174 0
Pr oj ect 12/ 09/ 2019 12/ 09/ 2019 182 0
Pavi t hra

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

| Number of | Number of | Date

NA
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 0
Provision for lift Yes 0
Ranp/ Rai | s Yes 0
Braille Yes 0
Software/facilities
Rest Roons Yes 0
Scri bes for exam nation Yes 0
7.1.4 — Inclusion and Situatedness
Year

| Duration | Name of | Issues |Numberof



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/2293_Quality_Initiatives_B_1577438804.xlsx

initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 1 1 23/ 08/ 2 1 Cl eanl i Swachh 45
019 ness Bhar at h
Drive
2019 1 1 12/ 09/ 2 1 Heal t h Heal t h 170
019 Awar eness |Awar eness
Heal t h
Awar eness
2019 1 1 21/ 06/ 2 1 I nterna | nterna 140
019 tional tional
Yoga Day |Yoga Dayl
2019 1 1 11/ 04/ 2 1 wat er h 112
019 arvesti ng |[Awar eness
on wat er
Har vestin
g
2019 1 1 20/ 09/ 2 1 Bl ood 208
019 Donat i on |Awar eness
canp of Saving
Bl ood
2019 1 1 05/ 06/ 2 1 envi ron Green E 65
019 nment nvi ronnmen
awar eness t

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Code of Conduct
handbook for Vari ous
St ake hol ders

31/ 05/ 2019

in Coll ege.

col | ege.

Every new batch is

given a Diary with
i ncl udes a Cal endar
Code of Conduct
The Code of conduct hand
book contains rules and
regul ations for
and ot her

and a

Handbook.

St udent s
St ake hol ders.
The code of Conduct for
St udents adheres to the
timngs of College,

At t endance

requi rements, Dress code,
Di scipline to be followed
t he code of
conduct for faculty
describes their
responsibility in
The rol e of
Faculty towards students.

rol es and

7.1.6 — Activities conducted for promotion of universal Values and Ethics




Activity Duration From Duration To Number of participants

Gandhi an St udy 02/ 10/ 2019 31/ 12/ 2019 250
centre Initiated

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Initaitives taken by the Institution to nake the canpus eco friendly « Plastic
free Canmpus ¢ WAste Segregation initiatives « Water harvesting Technol ogy -
Bi odi versity initiatives ¢« Awarenesss on G een Environnent on Environnent
rel ated days

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practices in the Institutions: Practice 1: 1. Title of the practice The
Oxford Col |l ege of Business Managenment use ICT tools that add value to the
quality of education and uses |ICT (Canpus technol ogy) for teaching and | earning
purpose. 2. The context that required the initiation of the practice (100 — 120
words) The Oxford Col |l ege of Busi ness nmanagenent required to use |ICT to enhance
the quality of education and to inprove the teaching —learning Process. It also
enpowers the | earning process of the students. 3. (Objectives of the practice
(50 — 60 words) ¢ To strengthen the teaching |earning process. ¢ To ensure
equity between all learners by providing appropriate qualitative and
quantitative opportunities to overcone social and |earning disadvantages. ¢ To
facilitate better communi cation between the |earners there by pronoting greater
soci al understandi ng and Harnony. ¢ To prepare students to participate in
rapidly changing world in which activities are increasingly transformed by
access to devel oped technol ogy 4. The Practice (250 — 300 words) The M S used
here hel ps to assign the subjects to faculty and al so create COs and PGCs. It
further enables themto map the COs and PGs through the MS system The faculty
is assigned with their user login where individual faculty shall be allotted
t he subjects and he/she shall create his/ her COs and POs for her respective
subj ects. The Concerned faculty shall then map the internal Assessnent test
papers to their respective C0s and POs and internal Marks are entered. Through
this process the faculty is aware about the CO attai nnent and PO attai nment.
The MS is very user friendly. 5. Obstacles faced if any and strategi es adopted
to overcone them (150 — 200 words) The students and faculty initially were
showi ng sone kind of resistance when it was introduced but |ater on they becane
very user friendly. It is very handy to have all the information in one
Platform Proper training was provided by the canpus technol ogy personnel on
the usage of the System It nmade it very user friendly by using it couple of
times. 6. Inpact of the practice (100 — 120 words) The faculty uses the MS for
| ecturing capturing systemthat is the concerned faculty shall upload their
| ectures online. This shall enable the students to recapture the classes. It
hel ps in the reinforcenent of |earning process. The Main benefits of using ICT
in the classroom < |nproves engagenent. ¢ |Inproves know edge retention. e
Encour ages individual |earning. ¢ Encourages collaboration. ¢ Students can
| earn useful life skills through technology. ¢ Benefits for teachers. The
students are aware about their attendance through the MS portal. 7. Resources
requi red: The resources required for ICT teaching and Learning are LCD
Audi o/ video recording facilities, econtent devel opnent facilities 8. About the
Institution i. Nanme of the Institution : The Oxford Col | ege of Business
Managenent ii. Year of Accreditation : 2018 iii. Address : No 32, 17Th B Mi n,
Sector 4, HSR Layout, Bangalore 560 102 iv. Grade awarded by NAAC : B Practice
2: The context that required the initiation of the practice (100 — 120 words)
In order to make the students conpetent to handle the requisites of the
wor kpl ace and society, he/she need to possess certain skills other than the




academ c know edge. It is in this context The Oxford Col |l ege of Business
Managenent came up with the STUDENTS COUNCI L approach. Through STUDENTS COUNCI L
approach we ensure that our students are capabl e of planning and inplenent a
project or a programw th utnost perfection. Al events of the college are
organi zed by STUDENTS COUNCIL . All the students of the college becone part of
t he STUDENTS COUNCI L process. (bjectives of the practice (50 — 60 words) ? To
enabl e a student to evolve, inplenment, evaluate and document a progranmme. ? To
provi de students a holistic understanding of how to design and i npl enent
various activities. ? To enable students to |learn |eadership, teamwork and
adm ni strative and Organising Skills The Practice (250 — 300 words) ¢ The
coll ege has different flagship programmes —Kannada Raj yotsava, Onam Navaratri,
Cul tural Day, Sports Day, NSS Canp and Graduation Day. In addition to this, the
col l ege has al so organi zed big events |ike Swach Bharath programe etc. Each
departnent al so organi zes a nunber of programmes |ike senmi nars, conferences,
field work visits ,industrial visits fests etc. Every programre organi zed by
t he STUDENTS COUNCI L. ¢ Planning: Every programe begins with a planning and
neeting where all students cone together. HOD, s , Dean Acadeni cs and Staff
incharges are involved in the planning neeting. The first session involves
choosi ng of |eaders and work division. Two | eaders Coordi nator and Assi stant
Coordi nator are chosen first by the students and by faculty. The students are
then divided into various committees, based on the requirenents of the
programre nanely Progranmme, Registration, Food, Travel and Accommopdati on,
Decoration and Hall Arrangenent, Discipline and Docunmentation. Menbers for
these committees are also chosen. Wthin the subcommttees, the roles and
responsibilities are divided and budget prepared. This is then docunented. -
| mpl enent ation: The subcommittees coordi nated by the Coordinators(faculty and
Student) inplenment the programe. ¢ Mnitoring: is done by the Coordinators |,
HOD s and Dean Academi cs assisted by staffincharges. ¢« Reporting: The
Docunent ati on comrittee reports every incident from planning to eval uation and
hands over the report of the whole progranmme to | QAC. There is a practice where
staffsincharge refer previous reports to organize future programes nore
effectively and efficiently. Cbstacles faced if any and strategi es adopted to
overcone them ? Al students of the college are involved in STUDENTS COUNCI L
That is, Some STUDENTS COUNCIL events may bring together approximtely al
students. Ensuring full student participation by charting proper work division
and preventing loafing is a challenge. Staffsincharges try to intervene in this
process and hel p conmittees prepare effective plans. ? Students are given free
access to use various resources of the college during progranme inplenentation.
i npl ementation the students becone rel axed and di spatch and turn up

Post event managenent was introduced to ensure that each
| oose ends. ? Sone students

Oten after
only at eval uati on.
committee cleans up after an event and ties up al
tend to opt for one kind of cormittee consistently e.g. docunmentation or food

etc. Every effort is taken that students are exposed to different types of
conm ttees. |npact of the practice (100 — 120 words) STUDENTS COUNCI L approach
is adopted for every single programe in The Oxford Coll ege of Business

Managenment and every single student of the coll ege becones part of it. Hence
our students get an exposure on this approach for three years. This exposure
results in nastering all the elenents that is endorsed in STUDENTS COUNCI L
approach. They al so becanme well equi pped to coordinate different aspects of a
programre and it helps themto incul cate | eadership and teamwork skills.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

htt p: // wwv. t heoxf ord. edu/ busi ness_managenent /i qac/ Best ¥%20Pr act i ces¥%®00f %20t he%?

Ol nsti tution. pdf

7.3 — Institutional Distinctiveness
7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and



http://www.theoxford.edu/business_management/iqac/Best%20Practices%20of%20the%20Institution.pdf
http://www.theoxford.edu/business_management/iqac/Best%20Practices%20of%20the%20Institution.pdf

thrust in not more than 500 words

The institution has effectively integrated student centric nethods into the
teaching curriculumto enpower the students with the necessary skills and
enabl es continuous learning. The faculty play the role of facilitators in the
process of various |learning activities |ike senm nar presentation, Sinmulation
exerci ses, Business ganes, Role play, Case studies and projects. This has
resulted in delivery of excellent quality education which is reflected in
excel l ent placenents. The coll ege organi zes many certification prograns, val ue
added prograns/ enrichnent progranms to sharpen the skills of the students and
equip themto face the realities of the industry. The college famliarizes the
students to the culture, the program and specific subjects through bridge
courses and orientation prograns. These activities enable the students to
conmprehend the realities of the corporate world better. The institution takes
initiative in inparting pre placenment training for Il and IV senester students
which hel ps themin better performance in placenents. Teachers are provided
opportunities to update their know edge by attendi ng refresher prograns and
faculty devel opnment prograns. They are encouraged to hone their research skills
by presenting papers in sem nars/ conferences and publishing in reputed
journals. The E subscription repository is a valuable resource for achieving
the same.

Provide the weblink of the institution

http://ww.theoxfordbusi nessnanagenent. org

8.Future Plans of Actions for Next Academic Year

The future plans of Action for next Academ c year is 1. To further Strengthen
the ICT 2. To create an Incubation Centre for Social sciences projects 3. To have
nore industry academc interface so that there is nore corporate participation in
acadenics. 4. To inplant Lecture captivating systemin the institution



http://www.theoxfordbusinessmanagement.org
http://www.tcpdf.org

